
[Rules #1045 revised] 

AMENDMENT TO 

RULES COMMITTEE PRINT 117–54 

OFFERED BY MR. BOWMAN OF NEW YORK 

Page 432, line 13, strike ‘‘equal to 2.4 percent’’ and 

insert ‘‘determined by the Secretary concerned, based on 

prevailing economic conditions that adversely affect mem-

bers, but in no case shall be less than 2.4 percent’’. 

Page 785, line 17, strike ‘‘equal to 2.4 percent’’ and 

insert ‘‘determined by the Secretary, based on prevailing 

economic conditions that adversely affect civilian employ-

ees, but in no case shall be less than 2.4 percent’’. 

Page 786, line 9, strike ‘‘equal to 2.4 percent’’ and 

insert ‘‘determined by the Secretary, based on prevailing 

economic conditions that adversely affect civilian employ-

ees, but in no case shall be less than 2.4 percent’’. 

◊ 
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 117th CONGRESS  2d Session 
 Amendment to  
  
 Rules Committee Print 117–54 
 Offered by  Mr. Bowman of New York 
  
 
 
    
  Page 432, line 13, strike  equal to 2.4 percent and insert  determined by the Secretary concerned, based on prevailing economic conditions that adversely affect members, but in no case shall be less than 2.4 percent. 
  Page 785, line 17, strike  equal to 2.4 percent and insert  determined by the Secretary, based on prevailing economic conditions that adversely affect civilian employees, but in no case shall be less than 2.4 percent. 
  Page 786, line 9, strike  equal to 2.4 percent and insert  determined by the Secretary, based on prevailing economic conditions that adversely affect civilian employees, but in no case shall be less than 2.4 percent. 

